<) The Allentown
Hospital

A HealthEast Hospital

PUBLISHED FOR EMPLOYEES BY:

THE ALLENTOWN HOSPITAL
PUBLIC RELATIONS DEPARTMENT

FRIDAY
OCTOBER

2, 1987
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••

Over the past six months as a proposal to merge
The Allentown Hospital and Lehigh Valley Hospital
Center has been taking shape, a number of important
issues have been addressed by the Merger Steering
Committee, the details of which are important for
employees to understand.
The committee has worked
with the boards to arrive at a plan that takes into
consideration the benefits to the hospitals and the
various groups loyal to each organization.
The committee studied merged systems in other areas, reviewed research done in the Lehigh Valley and made
several conclusions and recommendations
for immediate
action.
Recently, HealthEast President David Buchmueller
communicated the committee's findings to department
heads during their regular meetings.
Here is a review
and update of his presentation.
(continued
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KEEPING YOU
PHYSICALLY FIT

on page seven)

If you want to save money and stay healthy at
the same time, the new HealthCounts program is for
you.
HealthEast has established memberships for its
employees at the Allentown YM/YWCA and the three
Lehigh Valley Fitness Centers (Allentown, Bethlehem,
and West End).
HealthEast's contribution toward an annual membership will be based on the number of years an employee has been working at the Hospital.
For example,
$100 will be contributed for employees who have worked
for 6 months to 5 years; $125 for 5 to 10 years; $150
for 10 or more years.
Employees may use this amount
toward an individual or family membership.
Full-time
employees and employees working 16 hours or more per
week (at least 32 hours per pay period) are eligible.
(continued

on page two)
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o HealthCounts

(confd from page one)

The Allentown YM/YWCA and the Lehigh Valley Fitness Centers have scheduled special days and times
for employees and their families to visit and tryout
the facilities at no cost.
Memberships will become
effective on October 16, 1987.
If you would like to
attend one of the open houses, informational meetings
or find out more about this new HealthCounts program,
please call the Wellness Center at 821-2150.

IMPORTANT

NOTE ...

The seat belt audit drawing sponsored
by HealthCounts has been changed to Friday,
October 2 at 12:30 p.m. in the Cafeteria.
The drawing was delayed since the evening
seat belt audit was postponed due to bad
weather.

Dental
Department
Offers
EMPLOYEE
SPECIAL

/

I

During the months of November and December, the
Dental Department at The Allentown Hospital will once
again be offering a special promotion to introduce
employees and their families to the Dental Suite and
professional staff.
The prices below are discounted
for employees.
Intra- and extra-oral exa.inations
Intra- and extra-oral exa.inations
(including dental prophylaxis
and cleaning)
Dental x-rays (full .outh series)
Bitewing x-rays

-- $10.00

$18.00
$25.00
$10.00

To take advantage of this special promotion,
call the Dental Suite at extension 2245 weekdays
(8 a.m. to 4:30 p.m.) to make an appointment.
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Italian
Night

The Ninth Annual Italian Night Dinner and Raffle
sponsored by the Auxiliary of The Allentown Hospital
will be held Monday evening, November 5, in the Hospital Cafeteria.
The first sitting will be at
5:30 p.m. and the second at 7:15 p.m.
Dinner and raffle tickets are available in the
Alcove Gift Shop, the Volunteer Office and the Medical
Staff Office.
Dinner tickets cost $6 for adults and
$3 for children under 10. Raffle tickets are $1 each
or six tickets for $5.
Many prizes will be awarded at the dinner including the top prize of $500.

REMINDER ...

Come walk with the Hospital team in the fourth
annual Stride for Stroke to be held Sunday, October 4
at 1 p.m.
The event starts at Louise W. Moore County
Park at the intersection of Routes 22 and 33.
For
more information, call Kay Fenstermaker, Nursing Administration,
at extension 2285 or Debbie Lowry,
Social Services, at extension 2247.

Parking
Review

Now that the fair is over, the following update
will help clarify parking assignments.
Patients and visitors will continue to park in
the lot at the corner of 17th and Chew Streets across
from the bank.
Exit passes are available at the
Information Desk and in the departments where tests
or treatments are received.
Employees who have been assigned to a lot
(Liberty Street, West Street, and Gordon Street), must
park in that lot.
Employees working the 3-11 p.m. shift will continue to park in the owned portion of the Fairgrounds
lot. Physicians, residents, and volunteers will continue to park in this lot.
The II a.m.-7 p.m. shift employees may park in
the patient/visitor
lot.
If this lot is filled, the
the owned portion of the Fairgrounds lot is available
for these employees.
Day shift employees may once again park in the
Fairgrounds.
Assignments have been made for the new employees parking lot at 16th and Gordon Streets, formerly
the Soap and Salt Box.

••

/

I

Vanessa Taggart, Accounting, was the
lucky winner of the perfect attendance
drawing for the month of August.
She received a $100 savings bond.
Congratulations,
Vanessa!
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HOTLINE
QUESTIONS

Q:

(Call the Hotline Extension 2999)

A:

\

Why were nurses and doctors the only ones getting
into the Fair for free?
Why not the rest of the
employees?
This is obviously
The Allentown
the Fair explained
has been on their
forced until last
change the policy.

Dot

a policy of the Allentown Fair,
Hospital.
The management of
that this particular policy
books for years but was not enyear.
The Fair would not

Q:

While I very much appreciated the recent pay increase, I was wondering why nurses received a
higher amount than others?
Also, I heard Admissions personnel received a higher increase.

A:

As explained during the recent inservice meetings
with Mr. Lippman, all employees are vital in
carrying out our patient care mission and all are
considered to be devoted and hard working personnel.
In carrying out its mission, the Hospital must continue to be competitive in all job
classifications
as a means of recruiting and retaining qualified personnel.
Where we are not
competitive, we must adjust those particular wage
scales accordingly.
This is the situation that
has occurred this year in nursing.
This has also
occurred in a few other job classifications
where
there is a shortage, and again, we must remain
competitive in order to recruit and retain qualified personnel.
Our Admissions Department, while
an important part of our Hospital team, was not
one of those.
In the future, the Hospital will
continue to carefully assess each job classification and will continue to strive to be fair
and equitable to all, based on the requirements
of each position.
Carl Curto, recently-appointed
director of compensation,
is currently evaluating
the salary structure for the Hospital to determine whether it is equitable when compared to
salaries both internally and externally.
Wage
scales must also continue to reflect the necessity to remain competitive.

Q:

Why are we having a drawing for the 85 spaces
available in Lot #7? Why not take the first 85
applications that corne into Personnel?

A:

There were more applications received than there
were parking spaces, and most applications were
received about the same time.
Therefore, a drawing was considered the fairest way to determine
who gets the spaces.
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Dietary
SPECIALS

Effective Monday, October 5. you can enjoy a
specially priced breakfast with your friends in the
Cafeteria.
The Dietary Department will offer a daily
breakfast special for only 95 cents.
It will include
two eggs, potatoes, two slices of toast (or one slice
of a bagel or one slice on an English muffin), jelly,
and coffee. tea or hot chocolate.
No substitutions
will be allowed.

The eggs will be prepared as the egg of the day.
This could be soft-boiled. hard-boiled, scrambled.
fried, or poached.
Special omelettes and souffles
are not included.
Anything additional will require an extra charge.
There will not be a reduction in price for an item
not desired.
+++

Special menu features will be offered
Cafeteria during the month of October.
Mondays

in the

Chipped steak sandwich served on
a crispy Italian roll with our
own zesty sauce and a kosher dill
pickle and potato chips -- $1.81

Tuesdays

-- Meatball sandwich served on an
Italian roll with tomato sauce,
prepared with lots of onions and
peppers and garnished with a
pickle and potato chips -- $1.38

Wednesdays

-- A barbecued 1/4 lb. beefburger
served on a soft roll with potato
chips and sliced pickles -- $1.25

Thursdays

Fridays

-- A pluap, juicy hot dog served with
chili sauce on a warm roll with
potato chips and sliced pickles.
Freshly chopped onions and mustard
will be available for your enjoyment -- $.75
-- Fried fillet of whitefish served on
a bun with potato chips
-- $1.31

No substitutions will be allowed.
The stated
price will be charged for these daily specials even
if you do not take the pickles and chips.
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OCTOBER
BIRTHDAYS

I

Mary Beth Barracato
Blood Bank, 10/11
Mary Barrett, 4-T, 10/10
Christine Boyle
Home Care, 10/3
Mary Boyle, 3-T, 10/9
Diane Breidinger
Clinics, 10/11
Anita Breitfeld
Nursery, 10/6
Faithanne Brown
Laboratory, 10/6
Ruth Anne Chaplis
Operating Room, 10/4
Anne Christ.an, 6-T, 10/5
Debra Conway
Radiation Therapy, 10/13
Katherine Correll
Blood Bank, 10/14
Laurie Croneberger
Adm ittin g , 10/ 1
Carl Curto
Personnel, 10/9
John Del Villaggio
Resp. Therapy, 10/7
Krista dePa.philis
Ultrasound, 10/2
Janet Dib, Nursery, 10/10
Valerie Donczecz
Dialysis Center, 10/11
Susan Dreher
Pediatrics, 10/10
Carol Drey
Radiation Therapy, 10/8
Sandra Eberwein
School of Ns g ;, 10/13
Maryellen Eckhart
4-T, 10/9
Grant Follweiler
Purchasing, 10/6
Lydia Goretti
Housekeeping,
10/8
Sandra Greener
Pediatrics, 10/2
Dianna Heller, 6-T, 10/7
David Horowski
MH/MR, 10/6
Maureen Kelby
Dietary, 10/2
Jane Kostenbader
5-T, 10/10
Daune Kunkel, 6-T, 10/11
Eileen Lennox
Pool, 10/11
Elissa Maher
Phys ical Therapy, 10/1
Robin Miles, 3-T, 10/14

Mary Ann Miller
Business Office, 10/14
Janet Nieves
Housekeepin~,
10/8
Rose.ary Noctor, 3-T, 10/1
Rose.ary Nourse
Psychiatry, 10/14
Teresa Novatnak
Medical Records, 10/7
Fay Podlesny
Laboratory, 10/15
Jean Potosky, MH/MR, 10/9
E. Audrey Rafferty
Pool, 10/13
Ki.berly Reed
Nursing, 10/7
Peggy Repasch
Transport System, 10/6
Larue Reppert
School of Nsg., 10/13
Dorothy Richline
Pool, 10/8
Nancy Rohrbach
Business Office, 10/9
Madonna Rondish
Pediatrics, 10/4
Lisa Saganowich
Psychiatry, 10/7
Catherine Schneider
ACCU, 10/2
Holly Siegfried
NICU, 10/15
Agnes Siekonic, Pool, 10/15
Edith So.ers
Dietary, 10/6
Sharon Spagnola, 4-T, 10/11
Linda Sterner
School of Nursing, 10/9
Donna Steventon, 4-T, 10/2
Do.inick Stork
MH/MR, 10/10
John Taggart
Housekeeping,
10/6
Betty Tonelis
Central Supply, 10/8
Nor.an Weaver
Central Supply, 10/10
Joyce Weidner
Dietary, 10/8
Marie Weiner
Accounting, 10/13
Michele Lynn Whittaker
Nursing Admin., 10/11
Carol Wilkerson
Labor & Delivery, 10/8
Kathryn Willia.son
3-T, 10/5
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Merger

*

(cont'd from page one)

*

*

A decision to proceed with the aerger of
the hospitals is fira.
A detailed plan
is being outlined and will be announced
in January.
The hospitals' naaes will reaain unchanged.
Discussions with groups of employees and
others affiliated with the hospitals as
well as community-wide
opinion research
showed an overwhelming support for retaining current names.
A chief executive officer (CRO) for the
aerged hospital systea will be chosen froa
within the existing aanageaent teaa and
naaed in aid-October.
Announcing the new
CEO gives the Merger Steering Committee an
opportunity to work with this person to
formulate a more detailed plan of action.
Other senior management positions will be
announced in January after a plan has been
developed and approved by the HealthEast
board.

The committee, with representatives
from both
hospitals' management, medical staff and boards,views
the merger as an opportunity to increase authority and
responsibility
at the hospital level, according to
Paul E. Nurick, HealthEast executive vice president.
Nurick, a key member of the merger committee, says
several steps have been taken in this direction.
An Office of Medical and Acadeaic Affairs for
the merged hospital system has been established under
the direction of Headley White Jr., M.D., senior vice
president.
This office's expanded responsibilities
include clinical planning, regional resource center
development, community health/wellness
and health
promotion, and physician practice support.
The medical staffs of the hospitals have voted
to pursue a merge process which could result in a
merged medical staff by July 1988.
Several board of directors' committees are
already merged, and complete board merger is planned
with all members of the existing Hospital boards
serving on the merged board.
I

What are the next steps?
Many employees want to know how the merger will
affect them -- will their department be merged and
will their supervisors have the same positions and
status?
In the upcoming months, the steering committee and the new CEO will be seeking input from senior
management and individual department heads.
(continued

I

on page eight)
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WELCOME, NEW
EMPLOYEES

The following
Allentown Hospital

CONGRATULATIONS!

Sara Heintzel.an, Information Desk, recently became the proud grandmother of a bouncing baby boy,
Andrew Michael.

CREDIT
UNION
NEWS

Christmas Clubs were recently approved by the
Board of Directors of the HealthEast Federal Credit
Union and are now available for 1988.
Christmas
Clubs for 1988 will mature next September and pay
an interest rate of 5 1/2%.
Checks will be issued
in mid-October of 1988.
Interest will be forfeited
as a penalty for early withdrawal.
To open your
1988 Christmas Club, contact the Credit Union at
extension 8404.
A special Christmas 1987 loan promotion will be
available beginning November 15. Watch future issues
of Stethescoop for additional information.

Merger

Detailed departmental and functional plans for
integration will be developed starting in January.
Opportunities
for consolidation
in major areas like
nursing administration,
finance and human resources
are already being considered.
"The recommendations
of the steering committee
are a result of much careful consideration
in an
effort to carry out a plan that is sensitive to the
needs of the people associated with both hospitals,"
Nurick said.
Regular communications with employees
and other Hospital groups will continue.
If you have questions about the merger, they
will be addressed in the Hospital newsletters.
Call
the hotline -- extension 2999 -- with any questions
or concerns about the merger.
Every question will be
answered and in fact will help shape the content of
future Stethescoop articles.

(cont'd from page seven)

I

employees
Fa.ily:

are welcomed

to The

Dietary:
Daniel Bendig, Bonnie Smicker
Laboratory:
Chris Amrick
Laboratory Ad.inistration:
Laurie Rohrbach
Nursing:
Joyce Wlodek
Nursing Bducation:
Janet Lorraine
MH/MR:
Diann Hasseman
Personnel:
Toni Burruano
Psychiatry:
Yvonne McKelvey
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PLAN
AHEAD

The Comprehensive Community Cancer Center
offer the following educational programs:

will

October 15 -Introduction to I•• unology
I•• unotherapy as
A Pri.er in Understanding
a Treat.ent for Cancer
(Eight-week course offered on consecutive Thursdays)
Speakers:
Henry Fremount, Dr.P.H.
Francis Kostelnik, M.D.
Cedar Crest College, Curtis Hall, Room 310
6 to 8:15 p.m.
October

22 and 23 -- Che.otherapy:
In
Theory and Practice
(Two-day program)
Speakers:
Physicians and nurses who specialize
in the treatment of oncology patients
Lehigh Valley Hospital Center
8 a.m. to 5 p.m.
To register, call Sandra
educator, at extension 2582.

Smith,

***

oncology

WomanCare of The Allentown Hospital
the following free educational programs:

nurse

will offer

"After Menopause:
Ko.en and Hor.one Therapy"
Wednesday, October 7 -- noon
Room 1911, School of Nursing
or
Thursday, October 8 -- 7 to 8 p.m.
School of Nursing Auditorium
Speaker:
Donald E. Barilla, M.D.
Department of Endocrinology
What If My Child is Fat Or Thin?
Wedn~sday, October 21 -- 7 p.m.
Hospital Auditorium
Speakers: Russell B. Puschak, M.D.
Department of Pediatrics
and
Jane Ziegler, R.D.
Dietary Department
Ko.en

and High Blood Pressure:
Facts vs. Myths
Thursday, October 22 -- noon
Room 1911, School of Nursing
or
Thursday, October 22 -- 7 p.m.
School of Nursing Auditorium
Speaker: Barbara Basso, R.N., M.S.
Lehigh Valley Stroke Program
To register

I

for these programs,

call 778-3800.
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Whars
Cooking?

Making meals that are exciting
and delicious,
but
low in calories,
fat and cholesterol
is the purpose
of
a cook Ln g course
call ed "The CuI inary Hearts
Ki tchen. ,Sponsored
by WomanCare, the seven-session
course
will cover basic principles
of nutrition,
food selection and preparation;
ways to modify
your favorite
recipes;
menu planning
at home and when you eat out;
and entertaining.
Participants
will see recipe demonstrations
and be able to taste a variety
of dishes.
The classes
will be held from 7 to 8 p.m. at
WomaJJCare. Classes
are scheduled
for consecutive
Wednesdays
starting
October
7. There is a course fee
of $50.
The instructors
are Lani Midway,
registered
dietitian
at The Allentown
Hospital,
and Cynthia
Adams,
coordinator
of WomanCare.
Although
the course
is especially
for heart
patients
and their families,
it is designed
to teach
anyone
interested
in leading
a healthy
lifestyle
how
to select
and prepare
tasty, nutritious
food.
For
more information
or to register,
call 778-3800.

Culinary Hearts Kitchen" is
based on the American Heart Association's dietary recommendations, which
include:
adjusting intake of calories to
reach and maintain ideal body
weight;
reducing total fat intake to no
more than 30--35% of daily
calories and saturated fat intake to less than 10% of total
calories;
increasing intake of carbohydrates, primarily grains,
fruits and vegetables, but not
sugar;
avoiding excess sodium.

*

*

*

*

